
 

 

Role Description 
 
 
Post:   EYFS TA 
Purpose: To support teachers, so that teaching and learning is highly 

effective and enables all pupils to make excellent progress, 
through a rich curriculum which also promotes their social and 
emotional development.  

 
Responsible to: Class Teacher/ Assistant Principal 
 
Principal Responsibilities: 
 

1. To ensure that all policies implemented by the school are actively upheld and 
promoted at all times.  
 

2. To build and maintain positive and constructive working relationships with pupils, 
families and colleagues to maximise pupils’ development and maintain the overall 
ethos and vision of the school.  
 

3. To work alongside the class teacher to support the academic achievement of all 
learners, through focused learning opportunities on an individual or group situation, 
as directed by the class teacher.    
 

4. To monitor, feedback, record and report on pupil progress to the class teacher to 
support with the attainment of all pupils.    
 

5. To support pupils within the learning environment, including those with special 
educational needs, to promote independence, inclusion, acceptance and equality of 
access to learning opportunities for all pupils.  
 

6. Assist the class teacher with the implementation of individual pupil support, i.e. EHC 
plans to ensure that the school is meeting the specific needs of all pupils.  
 

7. To support the needs of the pupils and curriculum, by assisting the teacher with 
preparation of  equipment, photocopying of material for use in learning and by 
providing general clerical support for class based tasks.  
 

8. Create and maintain a purposeful, orderly and supportive environment and assist 
with displays of the pupil’s learning.  
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9. To monitor resource levels and contribute to the resource ordering process, 
ensuring that there is minimal waste and to maximise the effectiveness of financial 
resources to assure the requirements of the curriculum can be met in a timely 
manner.  
 

10. Support teaching staff and pupils on school trips as required, by taking responsibility 
for a group of children and adhering to the relevant school polices and 
documentation.  
 

11. To actively engage in training sessions, meetings and other directed tasks, to 
support the school’s priorities and to ensure to secure their own professional 
development.  
 

12. When appropriate and as directed by the Senior Leadership Team, assist with the 
training of less experienced colleagues.  
 
 

13. To report any safeguarding issues to the Senior Designated Person. 
 

14. To support the changing of children as required. 
 


